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Talentum ATS is an innovative artificial 

intelligence-based Applicant Tracking System, 

winner of the 2023 HR Tech Awards for the Talent 

Acquisition category.

FOR LARGE COMPANIES AND SMEs

Talentum 
ATS



Talentum ATS | Select, assess and hire the best candidates
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Talentum ATS | Talent Acquisition Software

Talent 
Acquisition
Creating job offers and 

increasing their visibility 

through multiposting.

Screening

Automatic screening of CVs 

and assessment of candidates 

by tests.

Hard Skills 
Tests

Soft Skills 
Tests

Video 
Assessment
Assessment of candidates 

through video recruiting tools.

ROI & Data 
Driven
The software collects all 

recruiter activities and provides 

conversion and recruiting KPls.

Adaptive testing of hard skills 

and multiple-choice 

questionnaires.

Psychometric tests to screen 

candidates.
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Publishing a job offer

Talent Acquisition | Job posting

After you have filled in a very simple form, your job 

advertisement is automatically published on your 

company website.
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Talent Acquisition | Multiposting

+150
integrated job boards and 

social networks

Multiposting

Thanks to an integrated multiposting system, job offers can be 

published on social networks and other recruiting platforms. 

 All-in-one tool: in just one tool, you can create your job 

advertisement and post it simultaneously on multiple platforms 

with one click.

 Return of candidates within the ATS: applications from all 

organic and sponsored job advertisements are collected 

directly into the Applicant Tracking System

 Integrated ecosystem: more than 150 recruitment channels 

such as job portals, social networks and paid and free job 

aggregators are available.
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Talent Acquisition | Candidate's area

Candidate's personal area

Within his/her personal area, the candidate can:

 edit his/her profile data (CV, cover letter, etc.)

 read notifications

 view jobs to which he/she has applied

 upload documents that he/she wishes to make visible in the 

profile

 take an aptitude test (Job Test)

 record a video CV (optional module)

 exercise his/her right to be forgotten and to data portability

Job Agent
Optional module

Tool enabling the candidate to receive an automatic weekly e-mail 

containing job advertisements that are suitable to his/her profile or 

that might interest him/her.
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Talentum ATS | Talent Acquisition Software

Talent 
Acquisition
Creating job offers and 

increasing their visibility 

through multiposting.

Screening

Automatic screening of CVs 

and assessment of candidates 

by tests.

Video 
Assessment
Assessment of candidates 

through video recruiting tools.

ROI & Data 
Driven
The software collects all 

recruiter activities and provides 

conversion and recruiting KPls.

Hard Skills 
Tests

Soft Skills 
Tests

Adaptive testing of hard skills 

and multiple-choice 

questionnaires.

Psychometric tests to screen 

candidates.
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Screening | AI CV Matching

Semantic compatibility
The semantic search engine highlights professional skills 

found within the text of the CV and matching the job offered, 

even if CV and offer are written in two different languages.

Soft skills-based compatibility
The ATS includes a test to define candidates' psychological 

typologies, which was born from the collaboration with the 

Catholic University of Milan. 

Soft skills compatibility is calculated based on the 

candidate's psychological typology and on that set in the job 

advertisement, in relation to the role and career level 

required

The system returns the candidate's overall percentage of 

compatibility with the job advertisement, which allows a 

ranking of candidates from most to least compatible.

Ranking of candidates
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Screening | Talent pool

Primary filters

The system provides more than 50 filters that allow 

screening, selecting the requirements on the job position 

and/or viewing candidates on whom activities/assessments 

have already been carried out.

Unique talent pool

Thanks to our AI CV Matching technology, the software 

sorts by competence both the candidates already in the 

database, i.e. passive candidates, and those who have 

applied directly to the job, i.e. active candidates.
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Screening | Activities

It is possible to record references, interviews, 

feedback and events concerning the candidate as 

well as the selection processes in which he/she is 

involved, generating a history of activities.

Activity history

The software allows the sending of e-mails and 

SMSs, both bulk and to the individual candidate.

All communications are archived in the activity 

section.

Sending of e-mails, multi-

emails or SMSs
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Screening | Evaluation

Assess candidates
It is possible to assess a candidate directly within 

his/her profile through a customizable form for 

various types of evaluation (textual, numerical, 

stars, yes/no options).

Optional module

In addition to the evaluation form already available, 

additional preset evaluation forms can be added, 

which can be filled in by different types of 

evaluators.

Multiple assessments
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Screening | Sharing

 It is possible to share candidates' profiles 

individually or in bulk.

 Sharing can be done to colleagues, whether 

they have access to the system or not.

 The recipient can enter his/her feedback, 

which will be saved in the candidate's profile.

Sharing candidates 
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Screening | Hiring

By clicking on the hiring button, the label will 

change to '"hired"'.

In the "Contracts" section in the candidate tab, 

you can view and manage a range of contract 

information.

Hiring candidates 
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Screening | Staff request module

The staff request module is suitable for companies with 

multiple stores and allows:

• entering all store information (area manager, address, etc.)

• adding new staff requests

• managing activities

• viewing documents and contracts.

Store sheet

The tool allows entering new staff requests by filling in a simple 

form.

New staff request

It is possible to use the recruiting funnel, assigning a status to 

each step of the selection process (Request approved, 

“Successfully closed”, etc.), to which the system matches a 

success rate in order to obtain predictive indicators for closing 

the process.

All active requests can be monitored and the related 

information can be exported to csv for further analysis.

Request dashboard
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Talentum ATS | Talent Acquisition Software

Talent 
Acquisition
Creating job offers and 

increasing their visibility 

through multiposting.

Screening

Automatic screening of CVs 

and assessment of candidates 

by tests.

Hard Skills 
Tests

Adaptive testing of hard skills 

and multiple-choice 

questionnaires.

Soft Skills 
Tests
Psychometric tests to screen 

candidates.

Video 
Assessment
Assessment of candidates 

through video recruiting tools.

ROI & Data 
Driven
The software collects all 

recruiter activities and provides 

conversion and recruiting KPls.
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Hard Skills Tests | Questionnaires and adaptive tests

Optional module

We offer computerized adapting testing for candidate 

assessment: computer-based tests tailoring the question 

difficulty levels to the individual test taker.

The library includes language proficiency tests 

(international, non-European and business languages), 

Microsoft Office tests and an accounting test for the Italian 

market (Italian accounting system).

All tests are stored in the candidate's profile.

Hard skills test - ExaminLab

It is possible to ask candidates to complete a questionnaire 

with customized multiple choice questions aimed at 

assessing technical skills or requirements needed to move 

to the next step. 

Multiple-choice questionnaire



17

Talentum ATS | Talent Acquisition Software

Talent 
Acquisition
Creating job offers and 

increasing their visibility 

through multiposting.

Screening

Automatic screening of CVs 

and assessment of candidates 

by tests.

Video 
Assessment
Assessment of candidates 

through video recruiting tools.

ROI & Data 
Driven
The software collects all 

recruiter activities and provides 

conversion and recruiting KPls.

Hard Skills 
Tests

Soft Skills 
Tests

Adaptive testing of hard skills 

and multiple-choice 

questionnaires.

Psychometric tests to screen 

candidates.
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Soft Skills Tests | Psychometric tests

It is possible to ask the candidate to take a psychological 

aptitude test, which we define Job Test, to assess his/her 

soft skills. This is a set of 51 questions that provides a 

preview of the candidate's psychological profile.

Psychological aptitude test

Optional module

A library of psychometric tests is available for candidate 

assessment. It includes tests to measure soft skills, 

personality factors, cognitive skills and to define 

psychological typologies.

All tests are stored in the candidate's profile.

Soft skills test - SoftskillLab
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Talentum ATS | Talent Acquisition Software

Talent 
Acquisition
Creating job offers and 

increasing their visibility 

through multiposting.

Screening

Automatic screening of CVs 

and assessment of candidates 

by tests.

Hard Skills 
Tests

Soft Skills 
Tests

Video 
Assessment
Assessment of candidates 

through video recruiting tools.

Management 
control
The software collects all 

recruiter activities and provides 

conversion and recruiting KPls.

Adaptive testing of hard skills 

and multiple-choice 

questionnaires.

Psychometric tests to screen 

candidates.
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Video Assessment  | Video recruiting tools

Optional module

We offer a collaborative video communication system, 

2Chat, which enables real-time chats and live video 

interviews directly from the software.

Live chats and video calls

A simple click allows to request a video presentation from the 

candidate or invite him/her to record a video interview by 

answering some predefined questions. 

Video CV and deferred video interview

Optional module

It is possible to create deferred video interview sessions that 

are transversal to the selection process.

Sessions can be created from templates preset by users.

All videos are stored in the candidate's profile. 

On-demand videos - CVideo



21

Talentum ATS | Talent Acquisition Software

Talent 
Acquisition
Creating job offers and 

increasing their visibility 

through multiposting.

Screening

Automatic screening of CVs 

and assessment of candidates 

by tests.

Video 
Assessment
Assessment of candidates 

through video recruiting tools.

ROI & Data 
Driven
The software collects all 

recruiter activities and provides 

conversion and recruiting KPls.

Hard Skills 
Tests

Soft Skills 
Tests

Adaptive testing of hard skills 

and multiple-choice 

questionnaires.

Psychometric tests to screen 

candidates.
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ROI & Data Driven | Agenda

Agenda
All activities created during the selection process are saved within 

the software.

Agenda is a calendar, i.e. a sharing tool, which can be easily 

linked with third-party tools such as: Google Calendar, Outlook, 

etc.

If provided for in the user configurations, it is possible to make 

colleagues' calendars searchable by users.
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ROI & Data Driven | Reporting system

A reporting system allows for data-driven evaluations at the 

different stages of the selection process.

In addition to classic master data, it is possible to display the 

number of candidates by geographic area and origin, their 

profile status and the number of hiring processes by 

recruitment source. A complete analysis of all recruiting 

activities carried out by each recruiter towards candidates is 

also available.

It is possible to analyze the details of all published jobs and all 

searches, both those saved and those available in the history, 

carried out within the ATS.

Reporting 
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Integration with Talentum HCM

Talentum HCM is a Talent Management Software that enables companies to manage the entire employee lifecycle: 

onboarding, posting of internal vacancies and performance management within a single application.

Within the software it is possible to manage employees’ master data, define the organisational structure of a company, 

collect continuous 360-degree feedback on employee performance to monitor progress.

Integrate your ATS with 
Talentum HCM

DISCOVER TALENTUM HCM

https://www.arca24.com/en/talentum-hcm-software/


Arca24.com SA

CH-6883 Novazzano

www.arca24.com sales@arca24.com+41 91 210 89 31

N
ov

em
be

r
20

23
 -

02


	Diapositiva numero 1
	Diapositiva numero 2
	Diapositiva numero 3
	Diapositiva numero 4
	Diapositiva numero 5
	Diapositiva numero 6
	Diapositiva numero 7
	Diapositiva numero 8
	Diapositiva numero 9
	Diapositiva numero 10
	Diapositiva numero 11
	Diapositiva numero 12
	Diapositiva numero 13
	Diapositiva numero 14
	Diapositiva numero 15
	Diapositiva numero 16
	Diapositiva numero 17
	Diapositiva numero 18
	Diapositiva numero 19
	Diapositiva numero 20
	Diapositiva numero 21
	Diapositiva numero 22
	Diapositiva numero 23
	Diapositiva numero 24
	Diapositiva numero 25

